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72. A Sharp Organization (0:43) 

I just feel that, if people don't want to perform, you shouldn't have to have them on your team.  

There's one of the differences between the military and the rest of government. The military 

has a system to get rid of them. That's right - that's exactly right. And that has one very definite 

advantage. 

You can't - it's hard to make a sharp organization if you have to have people in it that are not 

sharp. I mean how can you have a sharp organization if you have people in it that aren't sharp?  

Seems to be a no-brainer doesn't it?  It's just almost in the same sentence you can say.  Yeah.  

Really. 
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